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Abstract

This article describes in detail the applicatiorde¥elopment diplomacy in the context of
international co-operation for poverty reductiorHighly Indebted Poor Countries. In particular,
the authors describe the goal of the Internatibabbur Organisation--a non-state actor--in
advocating the inclusion of employment and DecentkAAgenda policies in Poverty Reduction
Strategy Papers, an instrument developed by teenational Monetary Fund and the World
Bank. In order to achieve such inclusion, the imipnal Labour Organisation mandated
CSEND to create an advocacy based guidebook aradiaggns simulation in order to influence
future Poverty Reduction Strategy Paper negotiation

In December 1999, the boards of the World Bankthednternational Monetary Fund
approved the Poverty Reduction Strategy Paper (PR®#oach to reduce poverty in low-
income countries. Since then, a PRSP has beconpedtequisite for debt relief and
concessional lending by international financiatitngions. The World Bank and the
International Monetary Fund now expect major daagencies to endorse the participatory

: and the PRS|

The World Bank first conceived of the PRSP idearasperational plan linked to its country-
level Comprehensive Development Framework. The aygpvoach has linked PRSPs to debt

| relief under the enhanced Highly Indebted Poor @esinitiative. International financial | Deleted:

(citation?

institutions now expect countries to have a devedopoverty reduction strategy, reflected in a
PRSP, to show how they would use funds releaseatebyrelief to alleviate poverty in their

countries, The central point of departure from pfirte-PRSP development instruments is that - - { Deleted: -
PRSPs embrace a high level of civil society paréition along with stronger national ownership. L'

The purpose of this article is to describe the advpedrategy of a non-state actor, | Deleted
specifically,that ofthe International Labour Organisation (ILO) in Geagn attaining inclusion\\'if; [ Deleted:
of employment and Decent Work Agenda policies irsPR { Deleted: i
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The Role of Country Governments in Drafting Strategpers

A country government must lead the production ©bivn PRSP. The country-authored { Deleted:
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framework for domestic policies and programmesyelt as for development assistance. The
principle aims of a PRSP are multiple:
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} e {o improve co-ordination among development partners; - [ Deleted: T

in reducing poverty.

In short, a poverty reduction strategy relies awearpillar approach: self-help through country-
ownership and support of the international comnyunit

| e - [ Formatted ]
Scope of Poverty Reduction Strategy Papers
Poverty reduction strategies should include plansdpid economic growth,
macroeconomic policies, structural reforms, andad@mprovement; as well, they should lead to
| outcomes in which the poor experiemeducegvulnerability to risks anéhcreasedenefits of - { Deleted: reduced )
growth. International financial institutions exp@cPRSP to ensure consistency betweena - { Deleted: shae the )
country’s macroeconomic, structural, and sociaigied and the goals of poverty reduction and
social development. Country PRSPs should be pradoce three-year cycle, with annual
progress reports for intervening years. Progrgssrte could include modifications to the
| original strategy. | Deleted: )
As a preliminary step leading to a full PRSP, bamefy governments draft an
| intermediate PRSBhat he donor will use to expedite the decision on delf. An - { Deleted: . T )
intermediate PRSP will: i\”: [ Deleted: an intermediatePRSP }
e make a commitment to poverty reduction; { Deteted: ;2 )
e outline the strategy;
| e includga three-year policy and macroeconomic matrix; - { Deleted: nave )
e provide a timetable and participatory processtonpleting the PRSP.
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e Country-driven promoting national ownership by involving broaaskd participation of
civil society (country ownership of a poverty retlon strategy is paramount);
e Result-orientedsetting goals for poverty reduction with tangibled monitorable

| outcomes, for instance, universal primary educaton ... - { Deleted: (links between public action}
e Comprehensivestressing the need for integrating macroeconostiagctural, sectoral, and poverty outcome)
and social elements, and stressing that policiéiseise areas be consistent with the goal of
poverty reduction;
e Participatory requiring all stakeholders in the country to mpate actively in

| Iransparently choosing poverty reduction strategies __ - { Deleted: the process of )
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The World Bank and the International Monetary F@inF, 2002) require tha?RSPs - { Deleted: World Bank and IMF, 1999 J
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e Partnership-orientedinvolving co-ordinated participation of developm@artners such
as the beneficiary government, the domestic stddehsy and external donors;
e Long-term in perspectiveinderstanding the reform of institutions and dhinify capacity
in a long-term perspective.

Progress on Poverty Reduction Strategy Papers

| According to the ILOGoverning Body Report in 20GLO, 2002a), 71 countrigs may - { Deleted: have )
qualify for a PRSP. Nearly 50 have produced inteliate PRSPs and nearly 20 have produced
| full PRSPs, The PRS process is ongoing. For antapmathe countries participating, their - {Deleted: 1 )

timetables, and status of the process, please visit
http://poverty.worldbank.org/files/country timelmedfand
http://poverty.worldbank.org/files/prsp_deliveriadf.

| v __ - 7| Deleted: [It would be better to name the
777777777777777777777777777777777777777777777777777777777777777777777 sites in the text and give the website
addresses in the list of References.]T

The Main Concerns of the International Labour Origation

| The mandate to reduce poverty is inherent in ti@ ¢bnstitution-the fight against - { peleted: ; )
poverty and for social justice lies at the hearl.@ concerns. The ILO believes that high

quality employment is the most effective meanstiuce poverty in a sustainable manner.
Historically, the ILO has initiated many rights-ledsapproaches to poverty, basic needs, and
social exclusion. It has also identified other p#ratory approaches to issues of governance and
empowerment, sustainable livelihoods, and incomrmsfiemption. It has noted that poverty is
multidimensional and that it is essential that ceses to poverty be integrated and multisectoral. - Deleted:

Deleted: also

work concerns, andas drawyfrom its experience in countries where it was eegdg their
preparation, that is, Mali, Tanzania, Honduras, Baaie, and Nepallhe review of other PRSPs
has confirmed its findingShe overarching issues seen from the ILO perspeeate four (ILO,

20020),

e First, PRSPs need to include a more thorough aisaty employment and other aspects
| of decent workCurrently,sound employment policies are often missing iarmediate or -
final PRSPs.

e Second, employer organisations, worker organissté labour ministries need more
systematic integration into the participatory psscanderpinning the design and
implementation of PRSPB1 humerous casese process either sidestepped or marginalised {

- Deleted: drew

when reviewing other PRSPs
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ILO constituents. o

Deleted: were either sidestepped or
marginalised in the process

e Third, PRSPs require more attention focused orcigslithat maximise the effects of
sustainable growth on poverty. Various macroeconguulicies geared to market
liberalisation and privatisation, and to labour kediflexibility, have failed to take account
of the social impact on vulnerable groups.

e Fourth, in funding priorities, donor countries minclude issues related to employment
and enterprise creation, social protection, riglgpresentation and dialogue, promotion of
tripartism (i.e., government, trade unions, and leygry organisations), and other poverty



reduction policies in which the ILO has expertise.
Additionally, a need is growing to build the capqdf the social partners to become actively
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Figure 1: Main Actors in PRS Negotiation.

JFigure 1 depicts the core actors within the PRSP processety Ministries of Finance - {Deleted: 1

and Ministries of Planning. They are the countegpaf the International Monetary Fund and the -  Formatted

World Bank within a specific country. Together,gbdour actors control and manage the PRSP
process. Other government ministries, such as Migssof Labour, Manpower and Youth, and

Ministries of Rural Development, often are comdietsxcluded from participatiorMinistriesof - { Deleted: The Ministry
Labour rarely participate, nor doeig constituent partners, namely, labour unions anpl@yer - { eleted: s
associations.  { eleted: its
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ILO Development Diplomacy and Advocacy Approach

Development diplomacy (Saner, in press) describesion-technical aspect of the
development work of international organisations dedelopment workers. The onus of
development diplomacy lies in advocacy, influenworking, and negotiation. While
advocacy has all the implications of “going publigth an assertion and declared solutions,
other aspects of development diplomacy consistarerdiscrete interventions in restricted



| spaces and are strongly focused on relationshipsgindividuals, | Deleted: )
The aim of advocacy and development diplomacy it bridges between economic,

social, and ecological development policy objectiva other words, it aims at bringing about

reconciliation of different interests and commuastiUltimately, the goal of development

diplomacy is to trigger a socio-economic developnpencess to arrest the vicious cycle of

underdevelopment and to help countries progressaahieve sustainable development.

Affecting Change and Change Theory

Deleted: [citation? Where can we find
statement of the Decent Work Agenda?]

- { Deleted: back ]
poverty and practical solutiops different from rxeral macroeconomic thinking. In order to be - [ Deleted: that are ]
o )
8 J

Deleted: (citation?,

has to reach a critical mass able to influenceptii#ic debate and the actual PRSP progess.

Deleted:

The aim of advocacy and influence is to changetireeption of what is right and
appropriate; the aim of negotiation is to reacteagrent on what should be done and how to do
it. Combining advocacy and negotiation, advocaay @evelopment diplomacy accelerates the
rate of adoption of the Decent Work Agenda by meti@uthorities. Such action fosters
consistency between words and actions within igtigonal financial institutions and donor
communities.
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developmentijplomacy andhe PRSPprocessthe required competencies consist of » [ Deleted:
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for pinpointing the most critical capacities foethsuccess. Agencies express these abilities - - { Deleted:
through their political will and vision, availaltifi of knowledge, quality of their human ’
resources, and resources used in support of advacaicdevelopment diplomacy. In carrying

Organisational competencies. Jdentifying organisational competencies providesesans {Ddeted,
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out effective advocacy and development diplomapgcificcapabilities are essential: H’ cleted:
e gwironmental scanning capacites; { Deteted: the following
* capacity to perform labour and macroeconomic reseand policy analysis, including =~~~ { Deleted: £
gender analysis; ~ { Deleted:
* capacity to planto manage, antb monitor advocacy work; _ | Deleted:
* capacity to mobilise members of the public and tegérend-setting organisations { Deleted:

(through information pamphlets, Internet contaab)lcations, public education events,
demonstrations, direct action);
e capacity to influence policy makers through lobbying - { Deleted: )

e capacity to manage the media and conduct developooemiunication; __ - { Deleted: )

e capacity to conduct public relation campaigns asga@ots, national, and international [ Deleted: C }




levels;
e capacity to network and to build coalitons; - { peteted: ¢
e capacity for bilateral and multilateral negotiaton. .~ ~ - { peleted: c

_ - -1 Deleted: |
”””””””””””””””””””””””””””””””” - Social change often starts with a few

organisations, it is necessary to have individuatspetent to act in the roles of boundary
spanners, salespersons, gatekeepers, and sociostats. These individuals have the { Deteted: dedicatec
organisational competence to accumulate sociatalapidifferent social contexts. Furthermore,

due to the connections of these individuals, tlyaoisation also enjoys other benefits, such as

visibility and credibility.

Multiple Means of Advoecacy.
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Figure 2 depicts the ingredients of an advocacy campaignfieence the PRSP process)  peteted: shoud have
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Figure 2: Multiple Means of Advocacy
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in favour of inclusion of employment and the Decéfirk Agenda. Deleted: The list here of personal
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b competencies is neither exhaustive nor|

/
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1 /////// exclusive.
Individual, competencies Individuals given the responsibility of carryingtadvocacy J//// ( Deleted: this
and development diplomacy should be equipped vdégaate knowledgekills, and /) { Deleted: A ¢

Aappropriate attitudes. Civil society organisatieheuld add country-specific knowledge and /' (¢ arted

experience t@ generic competence s€puntry adaptation is crucial, since the culturad an .~

)
)
/ )
, /{Deleted. q }
)
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political contexts determine effective approacteeadvocacy and development diplomaey. .7 |k
regard tggnowledge g decent work advocate and diplomat will be famiiath, /- - { Deleted: . A

e theDecent Work Agenda and related information (a lefgnence is the report of the \\\C\{Formatted
{Deleted: the following knowledge
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ILO Director-General, called tHReport on Working Out of Poveyty - [ Deleted: [citation?]
e povertyreductiongtrategicplans and related policy debate (a key reference iSMbeld - { Deleted: F
Bank'sPRSP Sourcebogk " { Deleted: R
e introductory knowledge of macroeconomics and deveéy studies (to follow the { Deleted: S
debate and to have access to alternative develdpnetelsangcountry case studies); 7\\\“\\\\\{ Deleted: P
e theoretical framework of social change. AN
VN \\{ Formatted
Jndividuals effective in the development diplomarpcess will be equipped witlpecifigskills: { Deleted: [citation?])
e communication skills, including listening; ' % { Deleted: |
e pesentationskils, 11 [ peeted:
e gitical thinking skills; 0 [ eteted: T
e networkingskis; Toeuetem 1
¢ Qrganisation and campaign management skills; L LSkl
e rapport building skills, including empathy, respestd contact. | { Deleted: the following
As well, rather thagaking an administrative approach to the develograeRRSPs, a 1| Formatted
development diplomat will haye [ Deteted: c
e genuine concern over other people’s well being; % E:::::: Z
e curiosity and interest in learning; :
e flexibility and enterprise in bridging differencesdain framing solutions; (peteted: n
e integriy.  Deleted: 0
{ Deleted: R
{ De_Ieted: q
| Advocacy and Development Diplomacy Task List Atitude
( Deleted: Instead of
The advocacy and development diplomacy procedwzicdntext of the Decent Work Agenda ( Deleted: the following characteristic
’ has eleven dimensigns: { Deleted: G
e Raising awarenesabout issues of the working poor; | Deteted: ¢
e Promoting a sense of urgenagout the social exclusion of the working poor #reir ( Deleted: 7
vulnerability; [ peleted: |
‘ e Campaignindor the fyfilment of the Millennium Development Goals adecentwork - [ Deleted: , namely
forgly % Deleted:
e Networkingwith like-minded development partners, internatidd&Os, civil society ‘\zf{oeleted: (citation needed)
groups, and individuals to strengthen a power baskto enlarge influence; \\\Q\\«\\{De.eted, D
e Contributing to the debaten promoting employment and reducing poverty; \}\\{De,eted, W
e Influencing opinion®f potential change agents and decision-makerben t { Deleted: A
macroeconomic framework and development strategies; { Deleted: (Gtation meadod)
e Negotiating policy changesore consistent with the Decent Work Agenda andepgv :
reduction;
e Maintaining the coalitiorand other collaborative partnershipegarding the Decent
Work Agenda and poverty reduction;
e Monitoring implementationf policy changes in line with the Decent Work Adarand
poverty reduction;
» Developing and strengthenitiige capacity of advocacy and development diplomacy - - { Formatted
within partner organisations and networks;
- [ Formatted




8
These dimensions offer the framework to asses@afonal performance in the field of
advocacy and development diplomacy. These elevaardiions need to be broken down into
measurable targets for continuous, monitored imgmmant.

(N

The long-terneffecf of advocacy and development diplomacy requiressassent. The - { Deleted: impact
following areas need monitoring: (a) policy chantes favour the working poor and equitable
labour market conditions; (b) the improvement giasities of social partners in a country; (c)
the participation of marginal groups and commusitiethe PRSP and Decent Work Agenda
processes; and (d) improvement of economic andisbenefits of working people. The bottom
line of effectiveness will be the achievement af Millennium Development Goals by 2015 and
a significant reduction in the decent work deficit.
Entry Points andStrategies forAdvocacy | Deleted: p..s..a.... (i)
Advocacy, forthe Decent Work Agengia the context of poverty reduction stratggy - - { Deleted: )
works to achievgour objectives: " { Formatted )
e _creating receptive conditions for adaptiofthe Decent Work Agenda; 5\3\\{ Deleted: Decent Work for Al )
e_creating rights-based policies such as active lapolicies and pro-poor economic W { Formatted )
development strategies where they are non-existent; 1\ | Deleted: the PRS...process is
e _reforming harmful or ineffective policies, suchdiciesdiscriminatoryto women or \\\ essentially about achievi ... [2]
macroeconomic policies that impose the costs oEttian on poor populations; Yo \[ Formatted )

e_ensuring that good policies are implemented andreat], A f Deleted

i, name... .

[3]

The ILO and its constituents can influence the onie of a PRSI the direction of these four

{ Formatted: Bullets and Numbering

ng

objectivesthrough three strategies: (1) positional or “cotitadvocacy; (2) methodological [ Deleted:
advocacy; and (3) standardsr rights) based advocagy. * [ Deteted

: policies against

— J

Positional or contact advocacy focuses on spesifigtions or values. The goal of this ( Deleted:
form of advocacy is to convinge key players to depro-poor economic and social policies and | Deleted: -...

the ... etal....:11-26;

.. [5

to promote the value of decent work dhd“potential synergy between the social and econoW Deleted:

goals underlying decent work” (Rodgers, 2002).

Methodological advocacyoncerndnfluencing, stakeholders and their representative Deleted

groups to become active as problem solvers anddaertain methods poverty reduction

strategiessuch as social dialogue, poverty mapping, andlenolsolving. Normally, an of...the case of the ILO and
advocate is careful not fo favompenlyany particular position. In its campaign figcentwork, D.-W..to achieve MDGs, itand

:is about...the “...”

convince them ...for...the ...PRS
process...be seen as being too openly n

6

the ILO angits constituents simultaneously advocate labountsigemployment and social
protection (positional propositionsgnd the use of social dialogue as methodologicds tfor
both policy input monitoring and evaluation.

A standards-based advocacy strategy focuses amfilementation of conventions as a -/ Deleted
central platform of the PRSP architectusandards-based advocacy, supported by the plan / 1his ..
Decent Work Deficit Index, is important throughdlé process of a PRSP since it aims at 1

choosing poverty reduction objectives and definhrgystrategy for poverty reduction and

need tc..

.z...impac

PRS ...planning ...the...DWfA...the

economic growth. In the processapoverty reduction strategyndg Decent Work Agenga
campaign, ILO advocates simultaneously ggilall forms of advocacy and strengthen their  //
international, nationabnd grass-roots networks in order to achieve soresbleesulf
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777777777777777777777777777777777777777777777777777777777777777 ~ - | Deleted: .
The ILO experience in Ma(jTable 1) is a good example of development diplomacy. What follows below are case examplés

—————————————————————————————————————————————————————————————— b from Mali (Table 1) and Cambodia
(Table 2) which illustrate the
development diplomacy and advocacy
strategies described in previous sections

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,

intermediate and the final PRSPs contain good emeeof decent work issues backed by a
national action plan for employment. The governnwritlali established two additional

| thematic groups on incoraneration, employmerand training explicitly on the advice of the | { Formatted )
ILO and the social partners. v . ( Formatted )
[ Formatted ]

Deleted:
. | Country Case Example of Developmen
' D|p|0macy: Malif

R R

Advocacy Development Diplomacy \ [Formatted )
Contact | Methodologicgbtandard | Networking Influencinpgegotiation [ Deleted: was a good model for West }
Information v Social v African countrie.
politics Capital Networks { Deleted: generation and employm« J
Symbolic v Formation v v ( Formatted )
politics -
Leveraging v Networking
politics | v - Coalitions
Material - Alliances
Moral
(shaming)
Accountability
politics
CP,”E@‘EEAQYQQQQVTU@ aim of contact advocacy is to convince esmiguiyersto - { Formatted
choose economic and social policies that promaevl being of the poor, and to promote the { Deleted: 1
value of decent work Thgse of symbolic politicand gTripartite Solidarity Pactvas vital { Formatted

International financial organisations and the gomeent of Mali signed a Tripartite Solidarity . - { Formatted
Pact for Growth and Development in 2001. The Pimes @t job creation as well as |mprovmg N
working conditions in the public and private sestdrhrough the Pact, employer and worker
organisations committed themselves to negotiatingve collective agreement to help workers { Deleted: :
without social protection. The country PRSP alghhjghted this Solidarity Pagt. [ Formatted

Deleted: |
U

Jhguseof leveraging politicglso had a plac®y participating in the Economic, ,SP,C',a| | Deleted:
and CuIturaI CounC|I which reports to the Parliameaf MaIL workers and employers could y§e {Formaued

************************** \ \\\\ {Deleted Use

| within the donor community, avoiding donor-drivexmnjntegratedand often ggmipieppgfdfquqr {F°"“a“ed
initiatives. The ILO thus could concentrate itsoef§ on advocating a pro-Decent Work poverty {F‘“matted
reduction strategy without competition with contiligy interests. It also provided the ILO with . {Deleted [
greater advantage. { Deleted:

{ Deleted: integrated
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Methodological Advocaclethodological advocacy consists of finding effeetmeans to - { Deleted: 1 )

influence stakeholders in becoming active probleiess and in using certain methods in their
poverty reduction strategy, such as social dialpgogerty mapping, and problem solving.

The ILO was particularly effective in Mali in itgse of information politicsThe ILO » { Deleted: |
,,,,,,,,,,,,,,,,,,,,,,,,,,, . D

need for assistance in drafting the PRSP. Therefloeegovernment was well positioned to ‘:\:{meat‘e"
include the components of the Decent Work Agendhénemployment section of the PRSP. In \\{Deleted= -
this instance, the team was able to utilise thiertieal competence and resources of the ILO to  { Deleted: D

assist the Malian governmept. - { Deleted:
. he Malian government was receptive to ILO techractice and inputenhancing { Deleted: Networking and social capita
networking and social capital formatio@onfidence building and networking activities eer . | formaton
undertaken in bofjn-country workshopsinda meeting in Dakathatfacilitated dialogue = "~ [ Formatted
between the Employment Minister, the PRSP co-otdim@&om the Finance and Economy \i N { Formatted
Ministry), and employer and worker representativdss networking and influencing \\f\\{pemed: carried out

opportunity helped to define the detailed framewafrkhe employment section of the PRSP. { Deleted: In addition to

Furthermore, aational action programme for poverty-reducing eoyphentwas also .
agreed on, with provisions for biannual meetingamfnter-ministerial steering committee and a -

{ Deleted: ,

o JC U e ) U

N . . . . . . . . leted: .

tripartite technical committeeétwork$. This high-level committee will provide a powerfu (etete

platform for future advocacy and influencing tastitt also represents a milestone of the work

donesofay. - { Deleted: _ )

Influencealso took placghrough research and draftinof text. The best way to influence
is to respond to the needs of the partners. Thesdsimight range from technical input to
strategic policy input. In the case of Mali, resgimg to local needs involved providing basic
research on employment-generation strategies aftingdy related economic policies. The
assistance provided by the Mdjticiplinary Teams made it easier for the governnemiave - { Deleted: - )

Development Diplomacyy Cambodia - { Deleted: Country Case Example of D¢
o [ Deleted: : }

Initial conditions in Cambodia were not favourafdethe ILO. First, many donor
initiatives in the country created absorption peol for the government and negative
competition within the donor community. Second, ilt® did not have a field office or staff
dedicated to the PRSP in the country to influeheeoingoing consultations with various
working groupsTable 2 summarises the work done by the ILO in Cambpdia. - { Formatted )

The intermediate PRSP contained no reference endeork issues. However, positive - { Deleted: - )
results resulted through empowering the sociahgastand influencing the Council for Social
Development, which co-ordinated the drafting offinePRSP. National consultations on the
PRSP included workers’ representatives for the fiinse in August 2002. Policy
recommendations from the ILO were integrated ihtartrespective PRSP policy matrices.

- [ Formatted }
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Advocacy Development Diplomacy
Contact | Methodologicgbtandard | Networking Influencifgegotiation
Information |V Social |V
politics Capital |[Networking
Symbolic 7 Formation , ,
politics Networks
Leveraging
e - Coalitions
Material ]
Moral - Alliances
(shaming)
Accountability
politics (oand
eleted: .
,//{ Formatted
K :// { Deleted:
Contact advocacyPersonal contact and discussions with governméiotadé and =~ L {eleted:
consultations with the World Bankje Asian Development Bar@ndthe United Nations . { Deleted: and ADB [please spell out]
Development Programme, responsible for facilitatigyPRSP procesielped to bridge the gap~ { eleted: _
in acknowledging the need for social dialogue aadigipation. //{Deleted: q
’ Jn theusgof information politicsthgILO prepared a comprehensjwporttitled e e
Generating Decent Work for Poverty Reduction in 6adia: The Voice of Workers, Employeﬁsiﬁ\ { Formatted
| and the GovernmenSubsequentlythis report was used in a series of consultatiows a { Deleted: . The
discussions; it further served as the input foftoirg the PRSP. Soft policy briefing notes { Deleted: report,
prepared by the Bangkok Multidisciplinary Team Regil Office made it easier for the {Formaned
respective ministries to integrate ILO policy recoandations into their respective PRSP policy _{ Deleted: _
matrlces: ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, -7 - { Formatted

As an effective example géveraging politicsthe ILO contributed to the Cambodian =~ rp o 07 =

PRSPthrough its in-house technical experiiBy.analysing the link between urban gpgfry[qlfi\\ .
economies and the role of employment-intensivestment using labour-based appropriate . I
,,,,,,,,,,,,,,,,,,,,,,, N \\\{Formatted

The ILO empowered the social partners through iesef capacity-building and N {
I S T T o R T A T NN Deleted: .
awareness-raising workshopgmonstratingmpowerment and networking skjfdrough such { Deleted:
workshops, worker and employer representatives roadiacts and formed relationships. o oeetedt

However, more importantly, since the trade uniams employer organisations were both youn\g\\{
and lacked human and financial resources, broaedbaapacity building prepared these actors .

\

| to participate meaningfully in the policy discussmf the poverty reduction strategy progess. %
I

Deleted: . Through the use of its in-

« | house technical expertise,

Deleted: Empowerment and
networking
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The ILO influenced the policy orientation of thertlaodian PRSP by providing technical ~ J2000
ele H

support to carry out the drafting of the PRSP. Bhigport occurred in the form of briefing noteé\,\\
extensive research and recommendatiand consultations. Through analysis of the general { Formatted
context of the country, the ILO was able to idgnsifrategic issues for country development and { Deleted: .
to propose appropriate solutions. This levelesiponsiveneds country needmade ILO { Deleted: Influence by responsiveness

advocacy more palatable to government officials, #metefore, the influence became more country needs

Formatted
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effective.

Conclusions

In conclusion, it is clear that in order to pagieie more fully in the poverty reduction
process, all stakeholders--including governmerntd, spciety organisations, and marginalised
groups--need to develop new skill sets that fatditthange and create clear policies for the
implementation of the PRSPs. The ILO has a critickd to play in the development of these
skills since it has established networks as wellaaing capacities and information-gathering

abilities that can help identify and provide infation for the concerned parties. - { Deleted:

Since systemic barriers exist and resistance togghess common, creating an atmosphere
of co-operation and creating win-win solutions fegotiating parties is critical. Additionally, in
a strategy for advocacy and development diplombispiery important to achieve effective and
participatory implementation of the poverty redantprocess, thus leading to successful

implementation of the PRSP and the Millennium Depetent Goals,

The need for international organisations such aslt® to deploy their resources more
effectively and to engage more effectively in depehent diplomacy is more evident than ever.
Easy access to information and communication tdolgyaand to increasing knowledge

,,,,,,,,,,,,,, ) [ Deleted: "

For these UN ag agenmes and for civil society agesc development dlplomacy role is " { Deleted:

unsettling and requires a paradigm shift. To beaife, these UN agencies and their staff will
have to master an additional set of competencidsadevelop new partnerships with other

social actors who may share similar concerns but mwhy not join “traditional” alliances. _ - { Deleted: , actor

Additionally, organisations likéhelLO will have to redefine their institutional relanships

with the World Bankwith the International Monetary Fund, awith donor communities if they
hope to promote their perspectives and advocatpedople in abject poverty with little voice of
their own. The case examples illustrate this srift provide glimpses of the competence
requirements and the challenges presented to théme icontext of PRSP and the Decent Work
Agenda.
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